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ABSTRACT 

The collective bargaining agreement between Western 
Oregon State College and Western Oregon State College Federation of 
Teachers, an affiliate of the National Education Association, 
covering the period Jujy 1, 1985-June 30, 1987, is presented. Items 
covered in the agreement include: unit recognition, union rights and 
responsibilities, consultation, rights of members, appointments, 
assignment of duties, evaluation, promotion, tenure, personnel files, 
responsibilities of members, retention of nontenured faculty, 
reserved rights of the college, grievances, arbitration, layoff, 
individual salary base, merit adjustment, market adjustment, 
retirement salary, salary with promotion, health and dental 
insurance, and outside employment. Appendices include a grievance 
form and an authorization form for dues deduction from salary. 
(SW) 
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This Colleccive Bargaining Agreement, entered into as of the )8th day of 
October, 1985, is between the State of Oregon, acting by and through the State 
Board of Higher Education on behalf of Western Oregon State College, and the 
Western Oregon State College Federation of Teachers, 



Article 1. RECOGNITION 

Pursuant to the certification of the Enployaent Relations Board dated 
October 5, 1977 , the College recognizes the Union as the exclusive 
represencative of all faculty enployes described in the certification solely for 
the purpose of collective bargaining with respect to salaries and other terms 
and conditions of enploynent. 

Nothing in this Agreement shall be construed to prohibit the College or its 
representatives from meeting with any individual or organization to hear views 
on any matters; provided, however, that as to any matter which is a mandatory 
subject of collective bargaining or covered by a term of this Agreement, any 
changes or modification shall be made only through negotiation and agreement 
with the Union. 



Article 2. DEFINITIONS 

As used in this Agreement, except where the context plainly requires a different 
meaning or where a different means is stated: 

!• ^Agreement'* means all the definitions, terms, and provision set forth 
in this contract consisting of 26 articles, excluding titles of 
articles, headings, and preamble, which are inserted solely ^or 
convenience of reference and shall not be deemed to limit or affect the 
neanirg of any provision of this contract. The Memorandum of 
Understanding is a non-contractual understanding between the College 
and the Union. 

2. "Board^* means the Oregon State Board of Higher Education. 

3. "Board Rules" means the Administrative Rules of the State Board of 
Higher Education (also abbreviated "AR"). 

4. "College" means Western Oregon State College. 

5. "Days" means calendar days. 

6. "Department/Division" is used to refer to academic and administrative 
units within the College. When utilized In an administrative sense, 
"department" retera to units such as the Library, the Office of the 
Registrar, the Educational Media Center, and Student Services. The 
Library functions as an administrative division providing direct 
support for all aspects of the academic program. When utilized Jn an 
acadeviic sense, the terms "department" and "division" will be utilized 
interchangeably. In the School of Education, "department" is used to 
identify the major academic unit such as Elementary Education, 
Secondary Education, Special Education, and Health and Physical 
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gnticaCfon. m th#» School of Uher^il Art?* nnd Sci#»ncefl, "Division" In 
us€d to trf^nttfy the mn|ov flc^tdemfc units nuch ss Crentlve Art«, 
MatiiMl Science mA M«theiii«tlcs» Huiii;init1e?i, Soctnl Science. Business 
«nd Rconowics* and Computer Science. The School of Liber;«l Arts and 
Sciences, ittlttzes "department** to denote basic academic units below 
the ••Division" which generally reflect academic disciplines such as 
Anthropology, History, English* Speech and the like. 

7. As used in this agreement, the masculine purports the feminine, and the 
feminine the masculine. 

8. "Department Chair" means the chair or director of a Department as 
defined in item 6 above, 

9. "ERB" means the Employment Relations Board of the State of Oregon. 

lOe "Member" means an employe who is a member of the bargaining unit aa 
defined in Article 1 (Recognition). 

11. "President" means the president of Western Oregon State College. 

12. "Union" means the Western Oregon State College Federation of Teachers, 
AFT Local 2278 ♦ AFL-CIO. 

13. "Unit" or "Bargaining Unit" means the bargaining unit as defined in 
Article 1 (Recognition). 

14. The singular purports the plural and the plural the singular as the 
context may require. 

15. "Program" means the officially recognized sequence/collection of 
courses required to complete an approved legree or set of 
certification/licensure requirements offered by WOSC. 



Article 3. UNION RIGHTS AND RESPONSIBILITIES 

Section 1 . Strikes. The Union, on its own behalf and on behalf of its 
officers, agents, members and members of the bargaining unit, agrees during the 
term of this Agreement not to participate or engage in, cause, or assist any 
strike or picketing concerning a labor dispute under this Agreement or 
ORS 2A3.650 et.seq . For the purposes of this Article, a atrike includes any 
stoppage or interruption of work, slow down of any kind, or other interference 
with the operations of the College, whether done in concert or singly. Any 
member of the bargaining nnit who violates any provision of this section shall 
be subject to disciplinary action Including loss of pay, suspension, and 
discharge. In the event of a violation of this Article, the Union upon request 
of the College ahall immediately use Its best efforts to effect the return to 
normal work routine of the members involved. Nothing contained in this Article 
shall be construed to b^.^ a limitation of any right of the College to any other 
remedies, legal or equitable, to which the College may be otherwise entitled. 

For the duration of the Agreement, the College agrees not to lock out members of 
the bargaining unit. 
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Section 2. Released Tl«e. Up to six Moibers of the Union negot lacing cean way 
be released [rom unscheduled (as dlsclngulshed froa scheduled) duties one monfch 
prior to negotiations and during the period of active contract negotiations. 
The Urtlon bargaining team will be released from all committee assignments during 
the academic year 1986-87 and the Chair will be released from teaching one 
course during spring term, 1987. 

Requests for released, time to process grievance matters shall not be 
unreasonably denied* 

Section 3 * Facilities and Services. The Union is petsitted reasonable use of 
the College mall distribution services for notifying members of Union meetings 
and for comnunlcatlng with members on official business matters of the Union. 

The Union Is permitted reasonable access to existing telephone service 
(excluding use of off-campus llnes)» and to other facilities and services of thf» 
College such as duplicating, audio-visual and meeting rooms provided such use 
does not interfere with the regular operations of the College. The Union will 
pay the College the customary charges for the use of facilities and services. If 
any. Differences In facility value and service and rental rates will be made 
knom. 

The College will provide an office for the Union, fnrnijhed with desks, chairs, 
and a bookcase and services commensurate with those of faculty generally. The 
Union will pay the College monthly in advance at the at;indard rate for such 
space as calculated on July I of each year. 

Section 4 . Dues Deduction. Upon written request on a form to be provided by 
the Union (Appendix A), members of the Union may have regulrr monthly dues 
deducted from their paycheck. Authorization to deduct dues shall remain valid 
until written notice is given to the College hy the member to cancel the 
authorization. 

The College will. In the month following the deduction, send payment to the 
designated Union treasurer the total amount so deducted accompanied by a listing 
Identifying the members for whom the deductions are being paid. 

Section 5. Access to Information. The College will routinely furnish the Union 
In a timely manner a copy of the College's annual operating budget, its biennial 
budget requests and other data pertinent to the Union's duty to represent its 
members. A copy o£ information furnished the Union und<»r this section wH 1 also 
be placed in the Library for reference by faculty. 

Section 6. Bulletin Boards. The College shall desij?nate reasonable space on 
existing bulletin boards in each department for the use of the Union for posting? 
notices and information related to Union activities. College personnel shall 
not be responsible for and shall refrain from posting or removin$< such notices 
from designated space. 

Section 7. Indemnification. The Union shall Indemnify end hold the Coliftge 
harmless from all actions taken by the College in compliance with Sections A and 
5 of this Article. 
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Article A. CONSULTArrOM 



Section U Officers of the Union s^ni the Pr*»??ldent of the ColteRe or a d«»<«f}^nc»e 
«Rre«' to meet «t the request of either party to discuss m;<tters pertinent to the 
Implementstion or admini str;it Ion of this Agreement, The p;irtles BUf^W meet 
within ten (10) days of receipt of » written reqiie««t for ;i meetlnfj. The reouest 
ahull cont;iln an agenda of items to be discussed. 

Section 2. If mutually aRroi»ahle» the parties nay meet to discuss employrrrent 
relation matters. 

Section 3> The parties understand and agree that meetings held as provHed in 
Sections 1 and 2 of this Article s.iall not constitute or he used for the purpose 
of contractual negotiations. Neither shall such meetings be used in lieu of the 
grievance procedure provided for in Article 15 (Grievances). 



Article 5. RIGHTS OF MEHHKRS 

Section K Nondiscrimination and Affirmative Action. The College and the Union 
will not discriminate against any member with respect to wages, hours, or any 
terms or conditions of employment, or in the application of the provisions of 
this Agreement f or , any reason prohibited by state or federal law or regulation. 
The Union agrees to support the College in the fulfillment of Its affirmative 
action obligations. 

Section 2. Office Facilltiea. Tti^ College will endeavor to provide each member 
with an adequately furnished private office and will endeavor to provide a 
conference room in each major building. 

Section 3. Safe Conditions. The College will investigate promptly those 
conditions reported by members ^s possible violations of safety or health rule^ 
and regulations, and conditions believe to he an unreasonable hazard to persons 
or property. A member will not be required to work under a hazardous condition 
which will endanger the member. 

Section 4. Professional Meetings. The College recogntzes the benefits that 
accrue to the faculty member and to the College from active participation and 
involvement in the professional associations and societies of thp various 
disciplines. In addition to f^ums available in departmental budgets, the College 
will provide the sum of $6,000 annually for the duration of this Agreement to 
support member attendance at professional meetings and conferences. The 
allocation of travel funds shall be made by the Pro/ost or designees. The 
College agrees to continue its past practice of awarding travel funds on a 
reasonably equal division among the major administrative units and will continue 
its allocation to members of the library faculty and those who :5re not attached 
to H department or division. Priority ««hall be given to faculty requests in the 
following order: 

I. To those who are making formal oresentations , or chairing sessions, or 
are elected officers serving the conference in an official capacity, or 
are serving on working committees meeting during the professional 
meeting or conference; 
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2. To chose who, through their attendance, provide direct ;«s8i8tance to 
the department's efforts to improve, upgrade, or enhance one or more of 
its programs; 

3. To those who, through thetr attendance, can develop new skilt^i or 
insights of value to the department or the Cotlev:e: and 

4. To those who can demonstrate the value of their e.^psrience to their 
teaching, scholarly endeavor, or work with students. 

The Provost will provide the Union with a report of annual expenditures of funds 
distributed under this section. 

Section 5. Use of College Facilities. Members may use the office assigned to 
them in connection with such professionally-related activities as preparation of 
professional manuscripts and materials, scholarly endeavors, approved 
conaal tancies, and service to professional associations, schoola, or other 
groups or agencies for whom such service is appropriate. Upon- request , faculty 
may use laboratories and studios for non-sponsored research and other scholarly 
activity. Upon request, faculty may use meeting rooms and other physical 
facilities for professionally-related groups suhlect to availability and 
prevailing policies of the College governing use of facilities. 7 

The facilities of the media center, duplication services, computer center and 
the use of College equipment are available to the faculty in connection with the 
professional writing, research, or approved service subject to availability and 
to reimbursement at prevailing rates charged by the College. 

Section 6. Individual Appointments. The College will not offer an individual 
member an appointment the terms of which violate thia Agreement. 



Article 6. APPOINTMENTS 

Section 1. Availability of positions in the bargaining unit will be announced 
in appropriate College publications such as Westworda . During periods when 
Westvords is not published, position announcements will be provided to the Union 
President or designee. 

Section 2. No later than th<» time an offer is made, a prospective faculty 
member will be sent a sample Notice of Appointment, a copy of this Agreement, 
and information concerning whether the appointment Is to be fixed term or tenure 
track, and concerning salary, rank, frequency of pay, etc. The prospective 
member will also be sent a copy of institutional statements or Board rules 
governing promotion and tenure criteria, if applicable, including specific 
reference to the negotiability of prior experience toward eligibility for 
tenure. 



Article 7. ASSIGNMENT OF DUTIES 

Section 1. As provided in Article 12 (Responsibilities of Members), faculty 
members shall be available for assignment of professional duties for the entire 
period of their appointment. Prof e.^slonal duties are recognized to Include 
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CeiichinR: Jicholrtrly or crMClv<» endeavor: 5?erv<c<» to the dop«rCiiw»nt , fnfilrlMitfon 
to the profession: and ;ic;id(»niic .idvlfllnR of <«cnd(>nC5i» 

Section 2 # Professlonnl dnt1(><t flhall he Aaalgtifd hy the Hepartmpnr Chair or 
appropriate adm i n < « t r at 1 ve offlcera in accordance with the needs of the 
department an<? Che atrenj^tha of the faculty member. The Collene will i»ndeavor 
to enaiire that ^saijjnmenta are made only after consultation with the faculty 
member* 

Section 3 > Because of the varied nature of the work and interests of the 
faculty memhera, no attempt la made to aaslKn a number of working hours to the 
duties of scholarly or creative endeavor and service. 

Section 4 . Full teaching assij^nments shall Include 12 course credit hours of 
scheduled teaching (or the equivalencies in effect during the 1982-83 academic 
year for coaching, laboratory or similar assignments) per academic quarter. 
AGORA assignments shall He included in the definition of full teachlnjr 
assigrments, as follows: members teaching approved AGORA class(es) shall be 
credited with one (1) course credit hour for every accumulated twenty-five (25) 
student credit hours to a maximum of three (3) course credit hoursi per academic 
year; provided, however, that subsequent equivalent release from full teaching 
assignments shall be during an academic quarter agreed to by the member and the 
member's department within five (5) academic quarters of the accumulation of 
sufficient AGORA course credit hour(8). 

Section 5 . Motwithstand ing the provisions of f5ection 4 of this Article, the 
College reserves the right to employ part-time faculty on the basis that 1.00 
FTF equals fifteen (15) course credit hours (or equivalents) by limiting the 
duties of such employes to classroom teaching. 

Section 6 . Assignments of scheduled tesching Include those courses offered on 
campus and/or courses offered within a thirty (30) mile radius of the camous. 
Faculty assigned to off-campus courses will be provided with a motor pool 
vehicle if available or will be reimbursed for the use of a personal automobile 
at the prevailing state rate. 

Section 7 . Wherever possible the College will endeavor to arrange teaching 
schedules that avoid excessive numbers of preparations and recognize evening 
and/or off-campus assignments. 

Section 8 > To accommodate special interests and needs of the students, 
independent study assignments will continue to be made in accordance with 
practices in effect since the 1982-83 academic year. 

Section 9 * Assignments to the summer session shall be based upon the needs of 
the summer session schedule as determined by the Director of the Stimmer Session 
in consultation with the departments involved. 

Section 10. Assignment of professional duties of librarians, counselors, and 
other professional support staff shall be in keeping with th^ needs of the 
organizational unit. Such assignments may include assignment to committees with 
time allotted within the normal work week for participation in such activities. 

Section 11. Full-time teaching faculty shall establish and maintain a minimum 
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of ftv« (5) scheduled office hours per week. Those members wl:h lew Ch«n full- 
Ci«e appointments shall establish minimum office hours in ratio to tholr oart- 
tl^e appointment. 



Article 8. EVALUATION 



l|£ll2nl. The evaluation of the professional activities of the faculty is 
essential to the maintenance of academic and professional standards of 
excellence. The purpose of professional evaluations shall be to encourage the 
improvement of Individual professional performance and. subjTct to the 
^TlL fT ^^^'nf'^" (Retention). 9 (Promotion). 10 (Tenure). 18 (Salary)! 
«laii / ' CoUege), to provide a «ulde for decisions on 

salary adjustments, reappointment, tenure, and pronotion. 

|e£t.^n_2. Annual performance evaluations shall be conducted for all members of 
a^Lfr 1* "'""'-"^ C''^^^ «hall be reap mslble for conducting the 

annual evaluations. In consultation with the appropriate dean and the 
departmental personnel committee, the chair shall develop the scope of the 
review and procedures for the annual evaluations. Although annual eval.^aclons 
^r.„/r?i;il °" P"^';'^»*"« accomplishments of the twelve (12) month period 

shlTl i Jx^L ',"^'7'' '° reappointment, promotion, and tenure 

a K ^ r;"K \" °^ ""^""^ ^"""^^ evaluations. The evaluation of 

•ni«h «^Lr? "'^^ ^^P" °f ^"''^-i^ performance. A 

Jfl 11 , components Is not a prerequisite to an acceptable evaluation, 
although the evaluation will include each of the following components: 

1. Teaching or performance of primary job assignment; 

2. Research accomplishments and other scholarly achievements or. where 
relevant, other creative and artistic achievements; 

3. Professionally-related public service through which the in«ticutlon and 
Its members render service to the public (i.e.. Individuals, agencies, 
or units of business, industry, or government); 

4. If an evaluation includes comments regardin;? sub-quality teaching, the 
evaluation will inc]r.ie a written statement of assistance. 

5. Institutional service, including hut not limited to contributions mado 
toward departmental, division or Institutional governance, services to 
students through student welfare activities such aa advising with 
student organizations or groups and similar activities; and 

*>. Academic advising, if assigned. 
Evidence to be considered in evaluating performance shall Inclnde: 

1. A summary of professional activities and accomplishments prepared by 
the faculty member; 

2. Evaluations of teaching or primary lob asslgnme.nt; 

3. Examples of scholarly or creative (»ndeavor; and 
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4, f^umm^irles of «iprv<cp (incliidlnj? acndotnlc rtdvljilnR) contrlbntton 
prep^ired by the Ch;ilr or a5i 5)pecffled hy depnrtment^il procednr^fi. 

For thofle wh05ie prtmarv ;;93lgnme;ti: include!? teacht.iKt tes^chtnjj performance will 
be ev;ilii«{'ed on the hnsia of: 

Stiidi>nt ratinR5i of cL?i5i<iroom perform^ince; 

Review of course syllabi, tests, and other materials prepared for use 
in the classes; and 

A written report of the observation of classroom performance by the 
Chair or as otherwise specified by departmental procedures. Classroom 
observation of full professors shall occur only every fifth year unless 
the Department Chair believes an additional observation is necessary to 
make an adequate evaluation. The Faculty member shall file a 
commentary on the observation report. 

Section 3 . The Department Chair shall schedule a conference with each faculty 
member to discuss the results of the evaluation. The Chair shall prepare a 
summary of the evaluation conference which shall be presented to the faculty 
member wltHin ten (10) days of the conference and placed in the personnel files 
in the offices of the department, the Provost, and the President. The faculty 
member shall si^n the report to acknowledj^e receipt thereof. 

Evaluation of faculty with split appointments will be the responsibility of the 
Chair of the member's primary department with che oblij?ation to confer with the 
other department. 



Article 9. PROMOTION 

Section 1 ♦ Promotion is tine process throuj^h which the College recofrnizes the 
professional development of faculty members. The process provides public 
recognition of the faculty inember's contributions and influence In the areas of 
instruction; scholarship or creativity; and professional service to the 
institution, public, and the profession. Faculty members will be considered for 
promotion to the ranks of Assistant Professor, Associate Professor, and 
Professor. 

Section 2 . Faculty members shall normally be considered for promotion to 
Assistant Professor not earlier than their third year of employment as 
Instructor; to Associate Professor not earlier than their third year as 
Assistant Professor; and for promotion to Professor not earlier than th<»lr third 
year of employment as an Associate Professor. 

Section 3 . During; the month of October it is thp r<»sponsiblllty of the Chair to 
identify all faculty members of :he Department eligible for promotion and to 
solicit from them a statement of preference to be considered for promotion. 

Section 4 . All eligible faculty who have Indicated a desire to he candidates 
for promotion will be considered at the Department level. 

Section 5 . Cftididates for promotion will be responsible for preparinjj the 
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pronocion file followinR ipproved College and Department procedures in effect at 
the time of consideration* Those files should be presented to the Department 
Chaii by November IS* 

Section 6 * Department reviews shall be conducted by the Personnel Committee 
provided for in the Department by-laws. The Committee will forward its 
recommendations to the Chair by December IS. 

Section 7 . Faculty with assignments in more than one Departinent are responsible 
for initiating files for review in a^l areas of assignment. All records 
relevant to departmental consideration for promotion, including recommendations, 
will be sent to the faculty member's primary Department Personnel Committee, 
which will act in accordance with the provisions of Section 6 of this Article. 
The recomiaendation of the faculty member's primary department shall prevail. 

Section 8 . The Chair will notify the candidate in vritinK of the Departmental 
recommendation by January 10. 

Section 9 . Pro*iOtion files of candidates recommended for promotion by the 
Department will be forwarded by the Chair to the appropriate Dean by January 20. 
Unit Directors responsible to the Provost will likewise forward files to the 
Provost by January 20. 

S ection 10 . The Dean will review the files, and forward them w'fth a letter of 
recommendati.^n to the Provost's office by February 1. The Provost will review 
files from unit Directors responsible to that office. 

Section 11 . The Senate Personnel Review Committee will review each case and 
make its reconmendatioo to the President. 

Section 12 . The Presiient will notify each candidate In writing; of his decision 
by May 1. 



Article 10. TENUR£ 

Section 1 ♦ Faculty shall be considered for an award of indefinite tenure d ring 
their fifth consecutive year of service in accordance with eligibility and 
procedural standards set forth in the Board's Administrative Rules S8O-21-10O 
through S80-21-130 (see Appendix F). Departments may consider and make 
recommendations prior to the fiftJi year of sarvlce in special circumstances. 

Section 2 . Tenure decisions made during 198S-86 shnll be based upon the same 
criteria used in 1982-83. If the President decides to alter the criteria for 
1986-87, he shall propose those changes to the Faculty Senate by April I, 1986. 
The President will consider the Senate comments and recommendations before 
formulation and announcement of the new criteria. 

Section 3 . Information regarding institutional procedures and timetables for 
the consideration of tenure recommendations shall be distributed to the t;?culty 
in October of each year. Departmental consideration of eligible faculty shall 
be in accordance with written procedures developed by the Hepartment and 
approved by the Provost. 
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Section 4 , By Mrty I, the PreflMent will rpport the doclslon on the ;iw;*rd of 
indefinite tenure to the faculty memher. 

Section 5 * Deferral of a decision on whether to award Indefinite tenure shall 
not automatically result in non*renewal of a member's appointment. 

Section 6 . A memher with indefinite tenure may transfer to another department 
with indefinite tenure in the new department with the concurrence of the new 
department « the Provost, and the President. 



Article 11. PERSONNEL FTI.F?> 

Section 1 * The college shall maintain persmnel files for the faculty in 
accordance with, and as a defined by, the provisions of Administrative Rulee 
580-22-060 through 580-22-125 (see Appendix F), as directed by OrejJon statute. 

Section 2. The official member personnel records will be maintained on the 
Western Oregon State College campui; in une Office of Che President » the Office 
of the D«an of the School, and in the Office of the Department Chairman or Unit 
Director to which the faculty memher is assigned. File custody, maintenance, 
and security shall be the responsibility of the President, Dean, and the Chair 
or Unit Director, respectively. 

Section 3. Access to the personnel records shall be controlled by the persons 
designated as responsible for file custody and security. As provided in AR 580- 
22-100, faculty members shall be granted full access to their n\m personnel 
records. 

Section 4 . It is the responsibility of any person In charge of personnel files 
to notify the faculty member of the insertion of any derogatory material into 
the file. The opportunity of a faculty member to rebut, refute, or explain any 
observation or material contained In the faculty member's file is provided for 
in AR 580-22-105 (see Appendix F). 

Section 5* Entry of mandatory evaluation results into personnel records will be 
made following provisions of AR 580-22-105 and AR 580-22-100 (see Appendix F). 

Section 6. As provided for in AR 580-22-070, (see Appendix P), personnel fil^s 
will contain only records that are relevant to the educational and related 
programs of th^ College, its departments or units. 

Section 7. The College will not solicit r 3r accept Information from individnals 
or groups who wish their identity kept anonymous. Such information will be 
destroyed. The only exceptions are student survey evaluations of classroom or 
laboratory performances of the faculty member. 



Article 12. RESPONSIBILITIES OF THE MEMBERS 

Section 1. The obligations of the faculty members on an academic year contract 
shall begin in September and end in June nin^ months thereafter. Every day 
within the inclusive dates of the academic year contract is a regular dav of 
employment except for those for which there is a legislative or employer 
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atlChorizatlon Co be absenC from Collei^e employmenC (viz» scacucory holidays 
observed by the College^ leave without pay, annual - leave , sabbatical leave, nick 
leave, and the weekends when not assigned or required for performance of the 
regular employment obligation). Duties may include teaching and Independent 
study; academic advising of students; provision for regularly scheduled office 
hours; scholarly activities; professionally**related public service; assisting in 
the adciiaslon, orientation and registration of students; being available as 
needed during preregistration, registration and term breaks during the academic 
year; service on committees; student support service activities including 
attendance at commencement; course and curriculum planning; and other normal 
duties of College faculty members* 

Section 2 * Inassuch as finals week is a week of instruction. It wilt be the 
responsibility of members to administer final examinations in those courses for 
which such examinations are appropriate only during the times scheduled by the 
College for such purposes. Permission to administer the final examination at 
another time may be granted by the Dean of the School, after request by the 
member made through the Department Chair, and upon demonstration of 
educationally Justifiable reasons therefor. 

Section 3 . A member Jiay be subject to corrective discipilpe for failure to 
carry out the responsibilities and/or meet the obligations of a professional 
member of the Western Oregon State College academic community. 

Section 4 . Recognizing the importance of counseling in effective corrective 
discipline, the parties agree that counseling will take place before sanctions 
are imposed. Further, the parties agree that sanctions, when imposed, will 
progress from minor to severe for repeated failure to meet Professional 
obligations. However, in some circumstances, actions or omissions, which have 
resulted or will result in irreparable harm to the academic community or members 
thereof, may require impo?.ition of severe sanctions in the first instance. 

Section 5 . Sanctions shall be limited to oral reprimand, oral reprimand with 
notation to the personnel file, written reprimand, suspension with pay, 
suspension without pay, denial of salary increase, temporary reduction of salary 
and discharge. 

Section 6 . Although the effect of absence of teaching and/or research faculty 
is difficult to measure, unauthorized or unjustified absence from class, 
research, counseling activities or other scheduled duties in excess of five (S) 
consecutive scheduled or regular work days is sufficient basis for withholding 
salary for the work days absent pending investigation and/or acceptable 
explanation of the circumstances of the absence. 

Section 7 . If the College believes that there is lust cause for the imposition 
of sanctions, the following procedures shall be followed. 

1. In situations involving sanctions of oral reprlmandl with notation to 
the personnel file and written reprimand, the document shall have a 
limited life of twelve (12) months after which It shall be removed from 
the file. 

2. In situations Involving Ranctions more s<»vere than a reprimand, a 
notice of intent to impose severe sanction shall be served personally 



upon the mernhfif or hy reRi^itered or c^rtlfl^H mall (rettirn receipt 
rp.qii*»5»ted ) to the memher's /iddres^i of record • The nofrice shall contain 
a description of the alleged act(<i) or omls«lon(9), dati»(«i), timet*?), 
place(fl) and proposed .sanction* In addition, the notice must inform 
the Individual of the right to file a grievance at Step Two within 
fourteen (M) Cfilendar day.q of the date the notice is received, the 
Union {«hall receive timely notice of intent to impose severe sanction 
on a member. Except in instances when irreparable harm may result from 
delay, severe sanctions will not be imposed until a member (a) fails to 
file a grievance within the time allowed above or (b) fails to file a 
timely appeal from a decision on the grievance. 

3. If no other severe sanctions are administered within thirty (30) 
calendar months after severe sanctions are imposed, all references to 
the sanctions shall be removed from the personnel file folder at the 
end of that period. 

4. The College shall conduct disciplinary sessions in an area away from 
other employes, students or the public. 

Section 8 . The College agrees to release the Union grievance officer from 
administrative and committee responsibilities. 

Article 13. RETKNTION OF NONTEMURRD FACULTY 

Section 1 . Departments have the duty and shall be given the opportunity to 
evaluate nontenured faculty on the basis of departmental and institutional 
criteria, and to make a timely recommendation concerning reappointment based 
upon the evaluation. The President's decision regarding reappointment will be 
communicated in a manner which will meet the requirements of timely notice of 
non-renewal of appointments, as specified in Administrative Rule 580-21-305 (see 
Appendix F). 

Section 2 . Mo appointment other than one which carries indefinite tenure shall 
create any right, interest, or expectancy in any further appointment beyond its 
specific term, except as provided in Article 17 (Layoff) and as needed to meet 
the requirements of timely notice, if any. 

Section 3 . Non-renewal of an annual-tenured appointment is grievable only on 
the grounds that a specific, express term of this Agreement has been violated. 

Section 4 . Fixed-terrii appointments shall specify beginning and ending dates of 
employment, and continuing appointments are not to be anticipated. 



Article 14. RESKRVED RIGHTS OF THE COLLEGE 

The college retains and reserves to itself all rights, powers, authority and 
responsibilities vested in it, whether exercised or not, including hut not 
limited to the riglit to plan, govern, and control the College and in all 
respects carrv out its orditi«ry and customary functions of management. All such 
rights, powers, authority, and responsibilities are retained by the Colle^re 
subject only to those limitations expressly imposed by the Agreement. Without 



li»iting Che foregoing » the Collej^e «xpre38ly reserves the right to make (innl 
decisions with respect to members to he appointed, reappointed, promoted, and 
awarded indefinite tenure and those to be appointed as Department Chair and 
other administrators. 

Only alleged violations of limitations on reserved rights contained In tl?is 
Agreement shall be subject to Article 15 (Grievances)* 



Article 15. GRIEVANCES 

Section 1 * Purpose, The purpose of this Article Is to promote a prompt and 
efficient procedure for the investigation and resolution of grievances. The 
parties encourage the informal resolution of grievances whenever possible and to 
that end encourage open communications betv^een members and administrators so 
that resort to the formal grievance procedure will not norrrtaJly be necessary. 
The procedures hereinafter set forth shall be the sole method for resolving 
grievances as that tern is herein defined. 

Section 2 > Resort to Other Procedures. If prior to seeking resolution of a 
dispute by filing a grievance hereunder, or while the grievance proceeding is In 
progress^ a member seeks resolution of the matter in any external forum, whether 
administrative or Judicial, the college shall have no obligation to entertain or 
proceed further with the matter pursuant to this grievance procedure or pursuant 
to Article 16 (Arbitration). 

Section 3 . Def ini t ions • 

1. The term "grievance'* means an allegation that there has heen a 
violation, misinterpretation, or improper application of the express 
terms of this written Agreement. The term "grievance" shall not 
include complaints related to matters of academic iudgment. For the 
purpose of this Agreement, "academic judgment^ shall raea.. the Judgment 
of faculty and administrators concerning appointment, reappointment, 
promotion, tenure status and merit salary increases of members, and 
matters of curricula and educational policy. 

The term "complaint" means an allegation that a member has been treated 
in a manner which is unfair, unjust, inequitable, arbitrary, or 
capricious. 

2. *'Grlevant" means one or more members of the bargaining unit, the Union 
or the College in the appropriate cases, damaged or Injured by the act 
or omission being grieved. 

3. "Day" means a day when classes or examinations are scheduled in 
accordance with the official academic calendar of the College excluding 
Saturdays and Sundays. 

Section 4 . General Provisions. 

i. Complaints as defined in Section 3 of this Article may be processed 
only through Step Two of the procedures provided in Section 5 of this 
Article, and are not to be processed at Step Three. For the sake of 
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sltipltcity, no distinction Ifl horelttrtfter made between th<» terms 
"grievance" f\nd "compLilnt" ;»nd between tbe term» "Rrievant" and 
"complaln;int" except In 5?ectlon« 3 and 4 of tbis \rtlcle. 

2. A j^rlevant bas tbe rigbt of self-repre5ient;itlon at any itep in the 
grievance procedure ^nd at any formal fltep may cboojie to be accompanied 
or represented by counsel or any otber person. 

3. The Union bas tbe rUbt to be present at, and to participate In, any 
formal step In tbe j^rievance procedure, but sball not Interfere wltb 
tbe rtj5bt of self-representation. If tbe Union does not represent the 
^rlevsnty tbe resolution of tbe grievance sball not be inconsistent 
wltb tbe terms of this Agreement. 

4. The parties may airree to modify tbe time limits In any step of tbe 
grievance procedure. At formal steps, aj^reement to modify time limits 
shall be in writing. 

5. Failure at any step of this procedure to request review of a decision 
within tbe specified time limits includinj? any extension thereof, shall 
be considered acceptance by the j^rievant of tbe decision rendered at 
the previous step. Failure to communicate tbe decision on tbe 
grievance at any step within tbe time limits, includinj? any extensions 
thereof, sball allow tbe grlevant to proceed to the next step. 

6. No member may take a grievance to Step Three except wltb the approval 
and participation of the Union. 

7. All grievances, requests for review, and arbitration notices must he 
submitted In writing on forms as attached to this Agreement as 
Appendices B, C» and D, respectively, and sball be signed by tbe 
grievnnt. Tbe College may refuse consideration of a grievance not 
filed in accordance with this Article. 

8. A grievance may not be filed under this Article for an act or omission 
which occurred prior to tbe effective date of this Agreement. 

9. A grievance may be withdrawn by a grievant at any time, or by tbe Union 
at any time after notice of intent to arbitrate has been given. 

Section 5 * Presentation of Grievances. 

Step One . All grievances shall be presented to tbe Provost, in writing, within 
twenty (20) days of tbe act, omission, or commencement of the condition on which 
tbe grievance is based, or after tbe date on which tbe member knew or reasonably 
should have known of such act, omission, or condition if that date is later. In 
no event, however, sball grievances be presented more than 120 days after tbe 
act, omission, or commencement of tbe condition on which tbe grievance is based. 

The grievance sball be presented on tbe grievance fom (Appendix B) and sball 
set forth tbe act, omission, or condition on which tbe grievance is based, tbe 
date thereof, tbe specific provision of this Agreement which is in dispute, and 
tbe remedy sought. Tbe Provost sball promptly Identify tbe subordinate 
administrator wltb whom Informal resolution of tbe grievance sball be sought. 
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Fifteen (15) days shall be allowed for informal r*»flolutlon of the ^jrlevance. 
Upon the j?rlevant*» written reque*tt, fifteen (15) day extension?! of the time 
allowed for Informal resolution will be granted unless to do so would Impede 
resolution of the grievance. Within five (5) day^ of the expiration of th#» 
period allowed tor Informal resolution, or within five (5) days of an 
unsatisfactory decision at the Informal level tf that date Is earlier, the 
grievant may file a written request for review (Appendix C). The Provost or 
designee shall meet with the grievant within five (5) days of receipt of the 
request for review and shall send a decision In writing to the grievant and the 
Union within ten (10) days of such meeting* 

If the (Matter being grieved relates to an act or omission by a dean, the Provost 
(or persons In positions at a similar level), or the President, the grievance 
way be filed at Step Two, but In the manner provided at this step# 

Step Two > If the grievant Is not satisfied with the decision at Step One, a 
request tor review (Appendix C) may be filed with the President within ten (10) 
days of the date of the decision at Step One* The President or designee shall 
meet with the grievant and representatives within five (5) days of the receipt 
of the request for review and shall send a decision In writing to the grievant 
and the Union within fifteen (15) days of such meetings 

If the Union believes that a provision of this Agreement which confers rights 
upon It has been violated, misinterpreted or Improperly applied , or If the 
College believes the Union has violated, misinterpreted or Improperly applied a 
provision of this Agreement, the complaining party may file wit'i the 
organizational presiding officer of the other a written complaint In the form 
described in Section 1 above. Sucli complaint must be filed within thirty (30) 
days of the date of the alleged act or omission. 

In the manner provided In Article C (Consultation), the parties shall meet to 
attempt to rfiSolve the matter. If resolution Is reache^:, the conditions and 
remedy will be reduced to writing and signed by the p;4rtfes within five (5) days 
of such violation. 

If the complaint Is not resolved, the complaining party may give to the other 
notice of Intent to arbitrate within the time limits provided In Article 16 
(Arbitration) except that. In consideration of the agreement to use arbitration 
as the sole method cf deciding unresolved disputes origin?/ 1 ly filed under the- 
provisions of paragraph two et.seq. of this step, the parties hereby waive their 
respective rights to have such matters resolved by the Employment Relations 
Board as provided by ORS 243.672( 1 )(g ) and 243 .672 ( 2 )(d ) ; further excepting, 
that disputes relating to definition of the bargaining unit shall be resolved by 
the Employment Relations Board and not by arbitration. 

Step Three . If the decision at Step Two, except a decision arrived at under the 
provisions of paragraph two et .seq. of Step Two, Is not satisfactory to the 
grievant, with the approval of the Union, a request for review (Appendix C) may 
be filed with the Chancellor within ten (10) days of the date of the decision at 
Step Two; or, with the approval of the Union, the grievant may give wrltte-^i 
notice of Intent to proceed to arbitration (Appendix D) within twenty (20) days 
of the date of the decision at Step Two. If a request for review Is filed with 
the Chancellor, the right to arbitrate the grievance Is thereby waived. The 
Chancellor or a designee shall meet with the grievant in Monmouth, Oregon or 
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other wutuslly agreeable pl^ce within ten (10) djiys of receipt of a request for 
review and shall send a decision In writing to the grlevant and the Union within 
ten (iO) days of such meeting. 

Section 6 > Mothing in this Article or Agreement is to be interpreted as denial 
of the right to grieve or seek arbitration of alleged failure to follow 
prescribed procedures in evaluation and in recommendationw for promotion, 
tenure^ and merit salary increases. 



Arnicle 16. ARBITRATION 

Section I. Hotice of intent to arbitrate an unresolved grievance (Appendix D) 
must be filed with the President of the College within twenty (20) days of the 
decision rendered under the provisions of paragraph one of Step Two. Notice of 
Intent to arbitrate disputes not resolved in the manner provided in Article 4 
(Consultation) must be served on the opposing party within twenty (20) days of 
the last consultation meeting at which the issue was discussed. 

Section 2 . Within ten (10) days of receipt of notice of intent to arbitrate, 
the parties shall meet to attempt to agree upon an arbitrator. If the parties 
are unable to agree upon an arbitrator within five (5) day of the meeting, the 
party initiating arbitration shall request the Employment Relations Board to 
submit a list of five (5) arbitrators, none of whom shall be an employe of the 
Oregon State System of Higher Education unless both parties have agreed to the 
contrary. Each party shall alternately strike a total of two (2) names from the 
list of five (5); the remaining person shall be selected as the arbitrator. 

The party initiating arbitration shall strike the first name. 

.If the arbitrator selected cannot hold the hearing or render a decision within 
the time limits provided herein and either party does not agree to an extension 
of time, the selection procedure as provided herein shall be repeated using the 
remaining names on the Arbitration Panel or a new list from the Employment 
Relations Board, as appropriate. 

Section 3. Submission Agreement. As soon as practicable after the notice of 
intent to arbitrate has been filed, the parties shall meet to draft a submission 
agreement. They shall attempt to agre' on the precise issue to be submitted to 
arbitration, stipulation of facts, joint exhibits, and any other matter desij^ned 
to expedite the arbitration process. 

If the parties are unable to agree on the precise issue to be submitted, each 
party shall submit its own version of the issue to be decided. The arbitrator 
shall then decide the precise Issue to be arbitrated. Such decision shall be 
made prior to determining arbitrability. 

Section 4, Conduct of the Hearing. The arbitrator shall hold the hearing In 
Monmouth, Oregon unless otherwise agreed by the parties. The hearing shall 
commence within fifteen (15) days of the arbitrator's acceptance of the case, 
unless both parties agree to an extension of time. 

If the arbitrator or either party requests that post-hear ( njz briefs he 
submitted, the arbitrator shall establish a date for the submission of such 
briefs and the hearing will be deemed to have been closed by such date. 
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Section 5 > Arbl tr;iblllty . In s^ny proceeHlnj? under this Article for which there 
is ;i 9ul»its*ilon i«j?reement, the ftrit matter to he decided li the ;?rhi tr;itor 
Jurisdiction to ;irt. In the fihnence of <itibniln<ilon ;iRreement, f:he ;irhltrJitor 
«h;ill flrnt decide the l««ue to be ^irbltrrtted «?! provided In Section 4 of this 
Article; then the arbitrator's jurisdiction shall be decided. If arbltrablHty 
Is In dispute between the partle*i, the arbitrator ihall hear the partlea on the 
question before deciding the matter of arbltrablU ty, which shall be announced. 
Upon concluding that the Issue la arbitrable, the arbitrator shall normally 
proceed with the hearing at that time, provided that either party may seek 
judicial review of the arbitrator's decision aa to jurisdiction and have the 
hearing on the merits delayed until such review Is completed. 

Upon concluding that the arbitrator has no power to act, the arbitrator shall 
not hear the matter or make any decision or recommendation rej^ardlnj? the merits 
of the issue. 

Section 6 . Authority of the Arbitrator. Tlie arbitrator shall neither add to, 
subtract from, modify or alter the terms or provisions of this Agreement. The 
arbitrator shall refrain from Issuing any statement, opinion, or conclusions not 
essential to determination of the Issue submitted. 

The arbitrator shall have no authority to hear or ^lecide Issues or grievances 
which relate to allegations of discrimination on a bsais prohibited by state or 
federal law, regulation or rule, except that concerning union activity, or 
matters defined as "complaints" In Article 15 (Grievances). 

Except as otherwise provided In this section, the arbitrator shall have no 
authority to hear or decide any Issue or grievance related to matters Involving 
"academic judgment" as defined In Section 3, Article 15 (Grievance). Tn cases 
involving the exercise of discretion, the arbitrator shall not substitute 
personal judgment for that of the faculty or the administrator. Nor shall the 
arbitrator review such decision except for the purpose of determining whether 
the procedural steps provided In this agreement have been followed. If the 
arbitrator determines that procedural steps have not been followed where an 
exercise of "academic judgment" or administrative discretion Is Involved, the 
arbitrator shall direct that the matter be reconsidered by the appropriate 
official In accordance with relevant procedural steps. In no case may the 
arbitrator direct that a member be reappointed, promoted, or awarded Indefinite 
tenure. The arbitrator, however, may direct that the status quo ante be 
maintained until a judgment Is made having properly followed appropriate 
procedural steps. 

The arbitrator shall have no authority to award monetary damages or penalties, 
but may awaid back pay to accompany an order of reinstatement. 

The arbitrator shall have no authority to make any decision limiting or 
interfering In any way with the powers, duties, and responsibilities of the 
College and the Board which have not been expressly limited by this Agreement. 

Section 7. Arbitrator's Decision. The arbitrator derives authority wholJy and 
exclusively from the express terms of this Agreement. The decision of the 
arbitrator shall be final and binding upon the parties as to the Issues 
submitted, provided that either party may appeal the decision on the basis of 
repugnance to law, jurisdiction, or that the arbitrator exceeded authority 
granted by this Agreement. 
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include a clear atate-ent as to the prevailing party. 

p«ty Jpable. coata will be shared equally. 

..ch party shall bear the coat of 
i Expenses of witnesses, if any. ahall be Jj^J^^^^^ be divided equally 

! -7.;.'tr-u"p"-!- o..,. ..... . =op, » no 

t charge. 

3,^. Miscellaneous Provision. ^i^a^^cSTar "w^ th 

■ thi« A8ree «enc. "bitratlon proceedlnRs shall be co American 
the then prevailing Voluntary Labor Arbitrato ^^^^^^^^^^ ,he 
K Arbitration Association or. if P"'*" ' 

8 Aaaociations- Expedited Arbitration Rules. 

IritJng br^he Board and Federation or representative. 
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:r^riec=anJ ^ i^^o^ oft^i: Article likewise do not apply. 

section 2. Layoff will taKe place only after the College find, chat one of the 
- roilow^ng bona fide conditions exists or is ln,™.inent. 



I. demonstrable financial exigency; 
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The maj^nltuHft of the l?iyoff qhflif he commp nflu r a t p wich th*» condition 
necessif atinjr such layoff. 

Section 3 > After a declaration in made that one of the conditions dei9cribec in 
Section 2 exiata or is imminent, a provisional plan will be presented to the 
Senate. The proviaional plan will Include proposed as??ignmenta of rpdtictiona to 
departments and programs and the time by which the Senate Is to respond. The 
Senate will be invited to comment on the curriculum impact of the provisional 
plan and to sugj^est alternatives for amelioration of the financial condition. 
The President will consider the comments and recommendations made by the Senate 
within the time limit provided before announcing a final plan. After completing 
these procedures, the President will announce a final plan and departments or 
units will be notified of the amounts and nature of reductici to be applied. 

Section 4 ^ The factors to be considered in any layoff determination shall be 
considered sequentially. Should consideration of any factor in sequence result 
in identification of a candidate for layoff, the rem;ilnln>^ factor(s) need not be 
considered. 

The first factor to be used in determining which faculty members are to be laid 
off shall be the needa of the program or department, including the need to 
preserve various areas of academic specialisation and the College will consider 
its affirmative action program and goals. Each department faculty shall provide 
recommendations to the Chairperson concerning areas to be preserved in 
protecting the academic integrity of the programs offered by the department as 
they relate to the Division, School and College. If the Chairperson does not 
agree with the department's faculty recommendations he/she shall met with the 
department faculty to discuss the recommendations'. 

The second factor ahall be the kind of appointment: fixed term appointments 
shall be laid off before annual tenure and indefinite tenure appoin tmen ts ^ 
annual tenure appointments shall be laid off before indefinite tenure 
appointments. 

The third factor shall be seniority; when the needs of the department or 
program/division can be met by two or more members whose qualifications are 
substantially equal and whose performance are substantially equal, as revealed 
by performance evaluations (Article 8, Evaluations), members with the fewest 
number of quarters of continuous service shall be laid off first. Th<? number of 
quarters of service to the department or program shall be calculated as 
described in Section 5 below. 

Section 5 . Before the length of service to the department, o.scipllne, or 
program is determined, all faculty who have transferred into a department or 
program where a layoff is to occur will have time In their former department or 
program included in the calculation. When two. members being considered for 
layoff have the same length of service, the individual first appointed to the 
department or program shall have seniority. The date of appointment shall be 
taken as the date of the letter which first appointed the individual as a member 
of the department or program. Upon request by the Union, the College agrees to 
provide the Union with a list containing the date of original appointment to the 
department, discipline, or program. 

Section 6 . If a tenured faculty member is laid off under the provisions of this 
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to ..-isc the .e»ber In finding suitable employment .l«e«here. 

S^otlo^. If a position becomes vacant In tHe P/^^.^ff U ^'--blrwht'fs 
. ,e«ber h as been laid off and the Position Is ^'^^^J reemployn.ent by 

fully qualified to fill the vacant P°%^'^;"f\^^\^de In Inverse order of 
Lrtifled mail. Offer, "^"Vr'Thlrtv 30) days from the date the offer 
layoff. The faculty member «^ JcTl« received in writing 

is sent m which to accept the offer. If "» ^="P ^ji^ be deemed to have 

within the thirty (30) day P^^od he ^ ""/'J j,"/^^^^^^^ „o further 

declined the offer and the institution "^^Itv of tSe faculty -ember to keep 
obligation to the member. It is the "»P""f f"^^'^ ."J^'J^ „he„ circumstances 
the institution apprised of current Ji'V the thirty (30) 

warrant, the College and the Union -ay agree to shorten or 
day period required by this section. 

.ppolnt..nt. 1... th. l.yoff period \" ,„™.Ut«l prior 

n"i";/:i:i^"-ir"orpV.iAV,.;^t.ri^^.n' ...u^ .cr- 

aenber while laid off. 

p„,o„. Who h„. noc b.,„ '"■p'T?i'Li.r.VcVL:r/."'«°-\t"; 
^-iT^rz^^ 'jir/L::t'.:'.t:ro" vt. o. .... .o„. . 

for purpos es of eligibility for enrolling at any instltutio 
System of Higher Education at the staff fee. 

Article 18. SALARY 

section 1 . Employes Retirement. For work Performed o" ^^^^^^ \1^\,[\llnc 
WOSC shall continue to pay ^^'J^'.^rur^^^^ contribution (ORS 

Employe Retirement System the ''^^""^^^^."''oVs 237^073 if the TIAA-CREF 
237.071). including the amount required ""f" ii ^^^^^^ 

option has been elected. Such P^"*'"" ^'^f//',!:! Ts a member may cease to 
the life of this agreement or until such earlier time as 
be a participating member of PERS. 

behalf of ...her, shall be "„ " ' ."erage Mlar," -ithln the 

0,s n7.00M3) for 'J-/;'' /U": '™.? b^'roosYd'e'r^d "ealar," for the 
meaning of ORS Zi/.uuJki^/. out -_oiov«» contributions required to he 

purposes of '^'^^'^'^^'f^^l^^^^^^ paid Hy the College on 

contributed pursuant ""^^ "7.0/1. Tiie ^ accounts pursuant to 

5sr.'3;.o'^'.<n:Vhd"o,s-nVor3 .v't ;f --53- " " 

employe contributions for the purposes of ORS 23/.uui 

, p rinn The College will allocate in 1985-86 and 1986-87 a rxm 
Section 2 . Promotion. The (.ouege wiii promotion increase of 

lufficien t to give each member promoted In academic ranK prom 

$500. 
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f"V°°i -. I'^l"!''-'! ■'•Ify The ,,Ury h,,, for H,Mr.lnl,« tt., saUty 

P?«X, L'n'tr,""."" """" 

Section 4, Across the Board Adlnstments. 

A. 1985-86 - The across the board salary ad.lustment for faculty members 

lOfl/T*"^".''*''^'"''^"'"^ P^rc^^t (^X) for the 

ivn^-'oo ;icAdeniic year. 

B. 1986^ - The across-the-board salary adjustment for faculty member's 

flflA fl? """^ '"'^^^ P"«"t (3Z) for the 

1986-87 academic year. 

- The across the hoard salary ad.lustment for faculty members 
performing satisfactory work shall be two percent (27.) on May I, 

Sd^^*2o"VlV f^'^^'iaTr;, PO"! of $48,156.16 for 1985-86 

and of 5.20,217 for 1986-87 shall he allocated for salary adlustments to 

sddTtlon 7""'°: i"<li-J<l-l performance. Merit salary adiustments shall li n 
addition to other salary adjustments provided in this agreement. Merit 
ali:VaTrJ',":M^"'''"r' '° ln<lividuai: salary base. T^e o al do^ta S 

lT^Wlor"?58r8f ' "V,'? «Hjustment pool of not less than 

to faculty In academic . available to provide salary base adjustments 

other ouJlI; . "I''^*"" significantly affected by 

other public campuses, private business and governmental agencies lob markets 

;Jrket'7dr : ""P""^*'- recrulf.,g and/or faculty retention dl fflcult . This 
" the ca2u- 'f'^^ apportioned among those academic disciplines 

of the campus deemed appropriate by the administration. 

?!ln°"b/ ' A salary anomalies pool of $31,048 for 1985-86 

which mighrrr/,? ''"" .1° "'^'^""^ ^"''/"^ potential salary ,no«.all.s 

which might result In possible prohibited discrimination. The salary anomalies 
adTnV,/ be apportioned among those faculty deemed spproprLtrby tJe 

-dmlnlstratlon. The total dollars allocated m this section will be awarded for 
salary anomalies during the 1985-86 academic year. The College will provide" 
rnt^V^rch^^dYurtie^n^.^ "^"^ ""^^^^ — ^HIustmL^^lIT the^ 

Article 19. HEALTH AND DENTAL INSURANCE 

S££ti2tLi- The College will Increase Its current contribution up to 62 per 
Em^loveTr 'f^.l P^^^^/f any health In.surance plan offered by the state 
Employes Benefits Board In which members enroll, including covPrage for 

^hrexe"cJ;i %'r:r: ^"''^^'^^ °" ^'^^ ^^"^ °f the m'o^th fonowm; 

contHb.M' . Agreement. The College will Increase rhe iIsVhI 

contribution premium the same amount as other similar state employes under SFBB 
for the second year of the agreement. Pioy .s under SB8B 

Section^. The College will increase its current contribution up to 62 per 
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..„ch cow«ra Che pre^iu^ of -^^i-^^^^/^tr.""^: ^l^.UVViU 
iiiploye.-Beneflts Board in , 7„/ execut ion of this ARreement. The 

on'the first of the -"^'j, "Ig^.'^t^tr Sution "^^^^ t.e same amount as other 
college will increase the l985-.«6 ^""^^''"^^^J ,f the agreement, 

similar state employes under SEBB for tne se 

Article 20. OUTSJDB EMPLOYMENT 

, . ►K-r mitqide employment which does not 
section 1 . A member shall enRa«e only in that outs^^^^^^^^^ 

iubscantlally interfere with the full ana 
Institutional obligations. 

7.plo,.TJe .hall notlf, the ""'""'V,,",',', p'»>'o««'- <^°""" "'lir' 

as competitive employment. 

s.ccio„ 3. ..c.pc -=.t""^-mT.:^.l'^^^'"^A\^tT.uV:^t: 
l^tn^fli: :;^;r„v/:."^r:ror oe ch. cue,. 

with such outside employment. 

Article 21. NOTICES AND COMMUNICATION 

. A notices or communications, unless otherwise provided 
Customary or required notices or comm 
herein, shall be sent as follows: 

for the Union: 

wl"ttn"oregon State College Federation 

of Teachers 
Western Oregon State College 
Monmouth, Oregon 97361 

for the College: 
President 

Western Oregon State College 
Monmouth, Oregon 97361 

for the Board of Higher Education: 
Chancellor 

Oregon State Board of Higher Education 
Post Office Box 3175 
Eugene, Oregon 97403 
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Article 22. MISCRLLANEOUS PROVISIONS 



Section 1 * The College agrees to reproduce cople?? of tlHs Agreement ;it Its 
expense within thirty (30) days ;ifter the AKre<»ment Is signed ;ind to provide « 
copy to each member then or thereafter employed. 

Section 2 . Except as otherwise herein provided, the Colle>?e agrees to continue 
its past practices with respect to leave without pay, insurance and other fringe 
benefits which are under the control of the College for the term of this 
Agreement* 

Section 3 * Members meeting the eH;:lbllity rules for sabbatical leave provided 
for in OAR 530-21-205 will be considered for sabbatical leave as follows: 

!• Members employed on an academic year basis are eligible for one of the 
following types of leave: 

a. One academic year (three terms) on 60% salary during the period of 
the sabbatical leave; 

b. TVo-chirds of an academic year (two terms) on 75Z salary during the 
period of the sabbatical Leave; 

c. One-third of an academic year (one term) on 85Z salary during the 
period of the sabbatical leave: 

2. Members employed on a fiscal year basis are eligible for one of the 
following types of leave: 

a* One year (12 months) on 60Z salary during the period of the 
sabbatical leave; 

b. Two-thirda of year (eight months) on 75% salary during the period 
of the sabbatical leave; 

c. One-third of a year (four mo ::hs) on BSZ Aala; ♦ . uring the period 
of the sabbatical leave. 



Article 23. SEVERABILITY 

Notwithstanding the provisions of ORS 243.702(1), it Is the expressed intent of 
the parties that if any provision of this Agreement or addendum thereto should 
be held Invalid by operation of law or by any tribunal of competent 
Jurisdiction, or if compliance with or enforcement of any provision should be 
restrained by such tribunal « the remaining provisions of this Agreement and 
addenda shill not be invalidated thereby. All provl-^ions not held or declared 
to be invalid shall remain in full force and effect. Upon the recjuest of either 
party» both parties shall enter into negotiations for the purpose of attempting 
to arrive at a mutually satisfactory replacement for «uch Invalidated provision. 

Article 24. TOTALITY OF AGREEMENT 

The parties acknowledge that during the negotiations which resulted in this 
Agreement, the College and the Union had the unlimited right and opportunity. 



-23- 



27 



Agreement; and '^at this « 

bicween the parties for Its ^^^^^^ „„t 

K llfeti-e of this Agreement. ^'^^'Vny s"b1ect or matter 

parties at the time they nego ^^^^^ 
meeting and shall 



243.778. 

,„,GOTUTIOH OF SUCCESSOR AG«EEHE«T 



,«1C1. ». «Ott*TtO» 0. S»CC.»... 

. 4 - =1 successor agreenent, cne Agreement 

.or the purpose "^.^JJ^.V^^O a s prior " the explracion o hls^^^^^^^ 

written notlc. to the Coll«R« o/«ectlon» of ^^1* Agre««en ^^^^^ 

specifying those new ° ^^ten notice to :he Union ^ io„3 of 
;Sg%tlate. The fiif;^^: ie„ "specifying those "-.rn'^f thl. Agreement not 

the expiration of this Agreeji* negotiate. Those sections oi automatically 
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Article 26* nURATION OF AGRKFMKNT 



This A^creemenc: shall be effective from the d;ite of the signatures 
hcreinhelow thronjrh June 30, 




FOR niK UNION? 



/T 



William D. 



Wynn y 




Joe Slcotte 
Chief Negotiator 



A. Laurence Lyon, Presid^t 



kc 

orla J» Mcl^dden 



Glorl 




nnis J* Fahe 



Beverly l^lter^z^S ^ ^ Marion D. Schrock 





• Sol^ati 



Jam^ W« Gallagher 
ef Negotiator 



The State of Oregon acting by and through the 
State Board of Higher Education 
on behalf of Western Oregon State College 



0)7 




W. T. Lemmai\, Executive Vice Chancellor 



Da 



te /O-/^- ?5 
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APPENDIX A 



WESTERN OREGON STATE COLLEGE FEDERATION OP TEACHERS 
Local 2278 A^T, AFL-CIO 
Auchorizatlon for Dues Oeducclon from Salary 



Social Security Number 



Last Name (Please Print) First Name Hiddle Name 



Pursuant to ORS 292.055 and until further notice from me in vriting delivered 
to the College payroll office, I hereby authorize the Disbursing Officer, Oregon 
Departnent of Higher Education^, to deduct from roy monthly paycheck In the 
customary manner the regular membership dues for the Federation as established 
and certified by the Federation. 



Date Signed Signature 



Department 
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AppKNnrx B 

GRIF.VANCK 

Name: 

Department: 

Hailing address for matters relating to this grievance if other than Department: 

ProvlslonCs) of Agreement alleged to have been violated: 

Article Section 

Article Section 

Article , . Section 

Statement of grievance (include date of acts or omissions compIain(?d of): 



Remedy sought: 

I will be represented in this grievance by: 

Myself OFT Legal Counsel 

Grievsnt's signature 

Date 



km^- .... 
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APPENDIX C 



GRIEVANCE - REQUEST FOR REVIEW 



My grievance dated filed with the Provoat haa not 

been reaolved aatisfactorlly and I wish to proceed with the formal grievance 
procedure at Step One* 

The attached decision* of the Provost does not resolve satisfactorily my 

grievance dated and I wish the decision to be reviewed at 

Step Two* 

The attached decision* of the President does not resolve satisfactorily my 

grievance dated ^ and I wish to have the decision reviewed by 

the Chancellor at Step Three. I acknowledge that in asking for review by the 
Chancellor I am waiving any right to ai^bitrate the grievance. 



* If no decision was received within the time limits provided in the 
grievance procedure, please check here • 



Grievant's signature 
Date 
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APPKNDTX D 
NOTICE OF TMTENT TO ARBITRATE 

The Western Oregon State Collej^e Federation of Teflchers hereby JJives notice of 
Its Intent to proceed to arbitration concerning the j^rievance of 

dated , which waa not 

resolved satisfactorily at Step Two of the ^^rievance procedure* 

The following statement of the issue to be presented for arblt..4tion is 
proposed : 



Authorized Representative, WOSC Federation Date 
of Teachers 



I hereby authorize the WOSC Federation of Teachers to proceed to arbitration 
with my grievance. I understand and agree that by filing this notice I hereby 
waive any rights concerning review or appeal of the decisions as Steps One and 
Two of the grievance procedure by the Chancellor, the Board of Higher Education, 
or judicial review as a contested case under the Administrative Procedures Act 
(ORS Chapter 183). I hereby authorize the Federation and the College, or ita 
representatives, to use copies of material in my personnel file which are 
pertinent to this grievance and to furnish copies of the same to the arbitrator. 



Grievant's signature Date 



ERLC 
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